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1. HEJIX OCBOEHUSA TUCIUITJINHBI

1.1| popmupoBaHNE KOMIICTEHIINN HEOOXOMUMOM JUII KOMMYHHKAIMH B YCTHOH M IMHUCEMEHHON (hopMax HAa MHOCTPAHHBIX SI3BIKAX
JUISL pelleHus 337124 MEeXIIMYHOCTHOTO U MEXKYIBTYPHOTO B3aUMOJICHCTBHS.

2. TPEBOBAHMUA K PE3YJIBTATAM OCBOEHUSA JUCHUILJTUHBI

YK-4. Cioco6eH npuMeHATh COBPeMeHHbIe KOMMYHHUKATHUBHbIE TEXHOJIOTHHU, B TOM YHCJIe HA HHOCTPAaHHOM(BIX) si3bIKe(aXx), 1JIs
aKaJeMH4YecKoro u npogeccuoHaIbHOI0 B3auMOeHCTBUS

B pe3ysbTaTte 0CBOCHHS JUCUMILIUHBI 00y4AIOIMIICS NOJIAKEH:

3HaTh:

- (QoHeTHYECKHE, IEKCHIECKHE W TPaMMaTHYECKHE SBICHUS M3y9aeMOro MHOCTPAHHOTO S3BIKa, ITO3BOIIIOIINE HCIIONB30BaTh €0 Kak
CpPEZCTBO TMYHOCTHON KOMMYHHKAIUHX (COOTHECEHO ¢ HHANKaTopoM YK-4.1);

- COLIMOKYJIBTYPHYIO c(hepy POAHOM CTpaHbl M CTPAaHBI U3y4aeMOro SI3bIKa (COOTHECEHO ¢ MHIuKaropoM YK-4.1);

- OCHOBHBIE 3aKOHOMEPHOCTH B3aHMOJICHCTBUS YeI0BEKa M 0011ecTBa (COOTHECEHO ¢ MHuKaTopoM YK-4.1);

- JIEKCHYECKHE ¥ TPAMMaTHYECKHE CTPYKTYPHI H3y4aeMoro s3bIKa (COOTHECEeHO ¢ nHauKatopoM YK-4.1);

- TpaBHIAa YTCHUS M CIOBOOOPA30BaHMSA; NMpaBmia O(GOPMIICHUS YCTHOM MOHOIOTMYECKOIl M AMANOTHYECKOH pedd (COOTHECEHO C
unaukaropom YK-4.1);

- He MeHee 3000 JeKCHUeCcKuX eANHHUII, n3 HUX He MeHee 1500 akTuBHO (cooTHEeceHO ¢ nHauKaTopoM YK-4.1)

YMmeTh:

- CHCTEMHO aHAJIHM3UPOBATh HH(OPMAIHIO U BEIOMpaTh 00pa3oBaTeIbHBIC KOHICTIIHA (COOTHECEHO ¢ HHIuKaTopoM YK-4.2);

- TPUMEHATh METOABI W CPEACTBA MO3HAHMS IJISI MHTEIUICKTYyalbHOTO Pa3BUTHS, TOBBIMICHUS KYJIBTYPHOTO YPOBHS (COOTHECEHO C
uHankaropoM YK-4.2);

- HCIIOJIb30BaTh TEOPETUUECKHE 3HAHUS AJIsl TeHEepali HOBBIX Ule (COOTHECeHO ¢ uHauKaropoM YK-4.2);

- BOCTIIPHHHUMATH CMBICIIOBYIO CTPYKTYpPY TEKCTa; BBIIEINATH IIAaBHYIO M BTOPOCTEICHHYIO HH(OPMAIHIO (COOTHECEHO ¢ MHIMKATOPOM
YK-4.2);

- IOTHYECKU BEpHO, apTyMEHTHUPOBAHO BBIPAXKaTh CBOU MBICJIM B YCTHOH U MCbMEHHOI opme (cooTHeceHO ¢ nuaukatopom YK-4.2);

- IOHUMATb CMBICJI OCHOBHBIX YacCTeH AMajora 1 MOHoJsora (COoTHeceHo ¢ uHaukaropom YK-4.2);

- BOCTIPOM3BOIUTH TEKCT IO KIIFOUEBBIM CJIOBAM HIIH 110 TUIAHY; 3a7aBaTh M OTBEYATh Ha BOIIPOCH! (COOTHECEHO ¢ MHAUKaTopoM YK-4.2);
- OPUMEHSTH 3HAHUS WHOCTPAHHOTO S3bIKA JUIS OCYIIECTBICHUS MEXKIMYHOCTHOTO OOIICHHUS, YUTATh JUTEPATypy U aHAIH3HPOBATh
MoJTy4eHHYH0 HHOpMaLnio (COOTHECEHO ¢ nHIuKaTopoM YK-4.2);

- MIEPEBOMIUTH TEKCTHI OOIIIETYMaHUTAPHOM HanpaBlieHHOCTH (03 ciioBapsi) (CooTHECEHO ¢ MHIuKaropom YK-4.2);

- COCTaBIIATH TEKCTHI HA HHOCTPAHHOM SI3BIKE (COOTHECEHO ¢ HHAnKatopoM YK-4.2)

Baanern:

- HaBBIKAMH BBIPAXXEHHSI CBOMX MBICIICH M MHEHHS B MEXINYHOCTHOM OOIICHHHM HAa WHOCTPAHHOM S3BIKE HA IPOIBHHYTOM YpPOBHE
(cooTtHeceHo ¢ unankaropoMm YK-4.3);

- HaBBIKAMH NYOJWYHOH peYH, apryMeHTAaIlMW, BEACHHS IMCKYCCHU; HAaBBIKAMH IMHCBMCHHOH pedd (COOTHECEHO C HHIHKATOPOM
YK-4.3);

- cHoco0aMu OPHEHTHPOBAHUS B HMCTOYHHMKAX HH(pOpMAamuu (KypHAJBI, CaWThl, 00pa3oBaTebHBIC MOPTANBl M T.1.)(COOTHECEHO C
uHankaropoM YK-4.3);

- OCHOBHBIMH HaBBIKAMH M3BJICYCHHS INIABHOHM U BTOPOCTENIEHHOI nH(popMaIn (cooTHeceHO ¢ nHaukatopoM YK-4.3);

- HaBbIKAMHU TIPUOOPETEHNS, HCIIOIB30BaHMSI U OOHOBJICHUS] TYMaHUTAPHBIX, 3HAHUH (COOTHECEHO ¢ MHAUKaTropoM Y K-4.3);

- HaBBIKAMU NMUCHMEHHON M yCTHOM PEeYH Ha HHOCTPAHHOM SI3BIKE (COOTHECEHO ¢ nHauKaropoM YK-4.3);

- HaBBIKAMHU W3BJICUCHUSI HEOOXOAMMON MHPOPMAILIMU U3 OPUTHHAIILHOTO TEKCTa (COOTHECEHO ¢ mHAnKaropoMm YK-4.3)

3. CTPYKTYPA U COAJEP)KAHUE JTUCIUITJINHBI

Paznen 1. Mosi ceMbsi 1 MOJ#i ObIT

Buj 3ansitus / Cemectp /| KonmyectBo
Ne HauMeHoBaHHe TeMbl, KPaTKoe cofepiKaHue Komnerenuun
pa6otsl / popma ITA Kypc 4acoB
Tema 1.1. «Most ceMbst U Apy3bsi».
Jlexcuueckue ©IIMHUILIBL: «/lucKkpunTUBHBIE npuiaraTenbHole,
o IIpaxTHyeckne
1.1 | XapakTepuCTHKH JIHOAei» ARSI 1 2 YK-4
I'pammaruka: Hacrosiuee mpocroe U HAcTOsILEE MPOAOIKEHHOE BpeMeHa
ITucpmo: Hanmcanue HeopMaIbHOTO MHChMa JPYTy
12 Ilonstne o mpuyacTuu Hacrosimero BpemeHd. [IpaBuia ynorpeGnenusi| CamocrosTenbHas 1 20 VK-4

HACTOALICTO ITPOCTOIr0 U NMPOAOJIZKEHHOI'O pa60Ta

Tema 1.2. "BeIT ¥ moBceaHEBHBIE 00s13aHHOCTH". JIEKCHUECKUE €IUHULIBL:

CamocTosiTenbHast
1.3 | ppasoBeie mmaromel mo Tteme. I'pammaruka: [Ipomenmee mpocroe u aGora 1 12 YK-4
IIpoLIe/IIIee POJOJDKeHHOE BpeMeHa [IMchMO: HalicaHue OTBETa APYTy p

[IpaBuna ynoTpeOneHHs MOPOCTOrO MHPOIIENIIET0 U IPOJOJDKEHHOTO CamocTosiTenpHas

1.4
BpeMeH pabora

1 16 YK-4




CamMocTosTeabHast

1.5 | UtoroBsrii Tect k pazneny 1. Ompoc 1o npoiIeHHBIM TeMaM paGora 1 2 VK-4
Pa3znen 2. /lom 1 B3aHMOOTHOIIEHUS
Bun 3ansitus / Cemectp /| KonmuectBo
Ne HaumeHnoBaHue TeMbl, KPAaTKOe coep:KaHue KoMnerenuun
pabotsl / popma ITA Kypc 4acoB
Tema 2.1. "Moit gom". Jlekcuueckue eAMHUIBI:YacTU AoMa. [paMmaruka:
[paxTHyeckne
2.1 |Hacrosmee coBepumieHHOe u npomreamiee npoctoe. Ilucemo: IlpaBmia SaHSTHS 1 2 YK-4
HAIMCaHUs OTYeTa
29 [IpaBuna ynorpeOlieHUst HACTOAIIErO 3aBeplieHHOro u mpocroro| CamocrosTenbHas 1 10 VK4
| npomrenmniero pabora
Tema 2.2. "BzaumooTHOmIEHHsI B ceMbe U ¢ JApy3bsamu" Jlekcuueckue
23 CAMHULBI:ONTNCATEIIBHBIC MpUJlaraTre/ibHbIC. FpalvlmaTm(a: CpaBHl/lTeHbHaﬂ CaMOCTOﬂTeJ’leaﬂ 1 2 VK-4
™ | u npeBocxonuas cremens npuararenbhsiX. [InceMmo: Tlpanna HanucaHus pabora
CTaTbu
. . CamocTosiTenpHas
2.4 |IlpaBuna ynorpeOieHus: CpaBHUTENBHON 1 IPEBOCXOMHOMN CTEIICHH pabora 1 28 VK-4
U CamocTosiTenpHas
2.5 |[TloaroroBka noknazna c npesenraiueii B Libre Office paGota 1 44 VK-4
. . [IpakTryeckue
2.6 |HWrorosslii Tect K pazaeny 2. Onpoc mo npoiieHHBIM TeMaM P 1 2 YK-4
3aHSATHSA
2.7 |IlloaroroBka K MPOMEKYTOYHON aTTeCTaLUK 3auer 1 4 YK-4
Pazpnen 3. IlyremecTBust ¥ CBOOOIHOE BpeMsI
Bua 3ansitus / Cemectp /| KonmuectBo
Ne HaunmenoBaHue TeMbl, KPaTKoe coJep:KaHue Komnerenuun
pa6otsl / popma ITA Kype 4acoB
3.1. CBoboaHoe Bpems
31 Jlexcuueckue eIMHUIBL: (pa30BbIE IVIATONBI 110 TEME «X000m» [Mpaxtiyeckue > 4 VK-4
’ I'pammatuka: OnpeneneHHbI 1 HEONPEAETICHHBIN apTHKIN 3aHATHA
ITucemo: Hammcanue HCTOpHUU O U3BECTHOM YEJIOBEKE
. CamocrosiTenbHast
3.2 |IIpaBuna ynorpeOieHus apTukien 2 20 YK-4
pabora
3.2. IlyremecTBus
Jlexcnueckue enununsbl: JIE mo Teme «myTemecTBus»
CamocTosiTenpHas
3.3 [I'pammaruka: Hacrosimiee mnpomokeHHOE BpeMs, Oyayiiee BpeMs H aGora 2 20 VK-4
BBIpaXKEHHE going to P
IIucemo: Hanncanue oruera
CamocTosiTenpHas
3.4 |IlpaBuna popMHUPOBAHUS U yIOTPEOICHHS CTPAJATSILHOTO 3aJI0Ta pabora 2 18 YK-4
Pa3nen 4. HamnoHaibHbIE KyXHH M 3IPaBOOXPaHEHHE
Bua 3ansitus / Cemectp /| KonmuectBo
Ne HaunmeHoBaHHe TeMbl, KPAaTKOe coep:KaHue KoMnerenuun
pabotsl / popma ITA Kypc 4acoB
4.1 HaunoHanpHbIe KyXHH
41 Jlekcnueckue equnuIpl: Gpaszossie miaroisl 1 JIE o Teme «ema» CamocTosiTenbHas 2 20 VK-4
" |I'pammaruka: CtpanarenbHslii 3a10r pabora
[Tucemo: Hammmcanme ctaTby B MOJIONEKHBIH KYypHAT
CamocTosiTenpHas
4.2 |IlpaBuia ynotpeOieHus BpeMEH B 3HaUCHUHU OyIyILEro paGota 2 28 YK-4
4.2 310poBbe U 3IpaBOOXpAHCHHE
43 Jlekcnueckue equaup!: JIE mo Teme «310poBbe» CamocTosiTenpHas 2 28 VK-4
™ | I'pammaruxa: Moganeusle miarons! should, may, could pabora
ITucpmo: Hanmcanue HeopmanbHOro nucbma
. . CamocTosiTenbHas
4.4 | Wrorosslii TecT K pasaenam 3-4. Onpoc no npoieHHbIM TeMaM paora 2 2 VK-4
U CamocTosiTenpHas
4.5 |TlonroroBka nokiana ¢ npesenrtauueii B Libre Office pabora 2 10 VK-4
Pa3nen 5. Oxpy:karomuii mup, CMHU, o6pa3oBanue, TEXHOJIOTHH
Bupa 3ausitus / Cemectp /| KonmyectBo
Ne HanmeHoBaHUe TeMbl, KPaTKoe CoAepKaHue Komnerenuuu
pa6otsl / popma ITA Kypc 4acoB
5.1. Oxpyxatomuit MUp
51 Jlexcnueckue eauHUIBL: (ppa3oBble IIArobl U YCTOHYMBBIC BhIpakeHus no|  CamocTosTenbHas 2 5 VK-4
’ TeMe «OKPYKAIOIIUN MHUP» pabora

rpaMMaTI/IKaZ MopanbHbie IJ1aroJibl, BbIpaxKarouiue BEPOATHOCTh




IIucemo: Hamucanue oryera

5.2. CMH
Jlexcnueckue eauHUIBL: (pa3oBble IIAr0Ibl U YCTOHUUBbBIE BBIPAKEHUS 110

5.2 | reme «CMIN» Camocrosrenpias 2 4 YK-4
I'pammatrka: YCIOBHBIC MPEIIOKEHUS HYJIEBOTO U IIEPBOTO THIIOB padora
ITucemo: Hamncanue cratbu
5.3. O6pa3oBaHue
53 Jlexcuyeckue eAMHUIIBL YCTONYMBBIC BHIPAXKEHHUS [0 TEME «0Opa30BaHUE» CamocrosiTesibHast ’ 4 VK-4
" | I'pammarnka: KocBeHHast peds pabora
ITucemo: Hammcanue oruera
5.4. TexHonoruu
54 Jlexcuueckue enunauibl: JIE 10 TeMe «TEXHOIOTHIY, CIOBOOOpa30BaHUe CamocTosiTenpHas 2 4 VK-4
" [I'pammaruka: YcnoBHbIE MPeIokKEHNS BTOPOTO M TPETHETO TUIIOB pabora
ITucpmo: Hanmcanue HeopManpHOro niuchbMa
5.5 |IIpaBuia ynorpe0neHus aeHCTBUTEIBHOTO 3a10Ta Cavoctoaremnras 2 2 YK-4
pabora
5.6 |IIpaBuna ynotpeOieHus CTpaaaTeIbHOTO 3aJI0Ta Camocrostenbiias 2 2 YK-4
pabora
57 PedepupoBanne cratbm B kypHane Cambridge Journal of regions,| CamocrosTenbHas 2 9 VK-4
’ economy and society. Pabota ¢ 6a3o0it qanubix Cambridge dictionary. pabora
Paznen 6. ®opmyna ycnexa B OM3Hece
Buj 3ansitus / Cemectp /| KoauuectBo
Ne HaumeHoBaHHe TeMbl, KpaTKoOe COAep:KaHHE Komnerenuun
pa6otsi / popma ITA Kypc 4acoB
Tema 6.1. "KapbsepHast tecTHHIA"
Jlekcuueckue enuHULBL: paboTa, 00S3aHHOCTH
61 UYrenue: "Mos padora" CamocTosiTenpHas 2 3 VK-4
" |[ToBopenwue: Pa3zBuTiie HaBHIKOB PEYEBOTrO ITHKETA H MOHOJIOTHYECKOH pedn pabora
I'pammaruka: JlelicTBUTETBHBIN 3aJI0T B YCTHON M MUCBMEHHOUN PeUH
Tucemo: Hammucanue acce "Tpodeccun Oyaymero"
Tema 6.2. "HaBbiku u ciocobHOCTH"
Jlexcuyeckue eIMHUIIBL: HaBBIKH, CIOCOOHOCTH
CamocrosiTesibHas
6.2 | Yrenwue: "MneanbHbI COTPYIHUK" 2 4 VK-4
I'pammaruka: CtpagarenbHblii 3aJ0T B YyCTHOM U MUCbMEHHOM peun pagora
[T ceMo: AHKeTa-3asBICHHE
Tema 6.3. "HU3BecTHBIC OU3HECMEHBI MUpa"
Jlexcuyeckue eIMHUIIBL Pa3HOBUIHOCTU MAarHaToB U cepbl 3aHATOCTH
63 Yrenue: "Honansg Tpamm" CamocTosTenpHast 2 4 VK-4
"~ |ToBopenue: Pa3zButiie HaBHIKOB PEYEBOTrO ITHKETA U JAUATOTHYECCKOM pedn pabora
I'pammarnka: CnoxkHOE TOUIEKAIee B YCTHOW M MICEMEHHON pedn
[IuceMo: HanmMCcaHue CTaThU
Tema 6.4. " UneansHOe pe3tome"”
Jlexcuyeckue eAMHUIIBL PA3HOBUAHOCTH PYKOBOAUTEINEH
6.4 | Urenue: "I[lepconan u qeﬁm}eqecxne peC}rl)[})]cm" CavoctoarennHas 2 10 YK-4
T'oBopenue: Pa3BuTre HABBIKOB PEYEBOTO ITHKETA M MOHOJIOTHIECKON PEIH pabora
I'pammarrka: CriokHOE IOTIOJIHEHHE B YCTHOM M IIMCbMEHHOI pedn
PedepupoBanue crarbu B okypHane Cambridge Journal of regions,
6.5 |cconomy and society. Pabora c¢ 06a3oif mammeix Cambridge dictionary.| CamocrosTenbHas 2 2 VK-4
: IloaroroBka mokmama ¢ mpe3enramuern B Libre Office. Pabora ¢ 6a3oit pabora
JTAHHBIX KOHCYJIBTaHT+
6.6 | Urtorosslit TecT K pasnenam 5-6. Onpoc 1o npoiaeHHsIM TeMaM Tpaxiaeckie 2 2 YK-4
3aHATHA
6.7 |IloaroToBka K IPOMEXKYTOUHOI aTTECTAINH DK3aMeH 2 9 VK-4

4. POHJ] OIEHOYHbBIX CPEICTB

CrpykTypa W comepkaHue (OHAA OIEHOYHBIX CPEACTB AN TPOBEACHUS TEKYIIETro KOHTPOIS M IIPOMEXYTOYHOH aTTecTalnu
npezncrasiensl B [Ipunoxkennu 1 k paboueil mporpaMme AUCHUILTHHEL.

5. YYEBHO-METOIUYECKOE U TH®OPMAIIMOHHOE OBECIIEYEHUME JTUCHUIIJINHbI

5.1. YueOnble, HayuHble U METOAUYECKHE U3TAHUSA

ABTODBI,
COCTaBUTENIU

3arnaBue

WsnarenscTBo, IO

bubnuoreka /
KommnuecTBo

3onotopesa E. A.

CcOOpHUK 3a/1a4 W/WIIN YIPaKHECHUN

AHDMCKuUit A3bIK: COOPHHUK TECTOBBIX 3aJJaHUM 10
nucuuminHe « THOCTpaHHBIH A3bIK» (aHITMHCKUN):

2012

Kemeposo: Kemeposckuii
TOCyIapCTBEHHBIN
YHUBEPCUTET KYJIBbTYPbI U
uckyccts (KemI['YKIN),

OBC «YHuBepcureTckas
6ubIMoTEeKa OHJIANH»




ABTOpHI, bnbmmorexa /
3arnaBue W3narenscTBo, rox
COCTaBUTENH KonuuectBo
2 Koporkux I. U., AHIMUKCKMH A3BIK 171 CTyAEeHTOB SkoHOoMuYeckux | Kemepoo: KemepoBckuii OBbC «YHuBepcurerckas
Koportkux I. U., (haxyabTeTOB YHHBEPCUTETOB: yueOHOE nocodue roCyIapCTBEHHBIN OHOJIMOTEKA OHIIAH
bupman H. 3., yHuBepcurert, 2014
lmzarynuna O. A.,
Kanum O. B.
3 EnglishMag: sxypHain Boponex: EnglishMag, 3BC «YHUBepCHUTETCKas
2019 OMOIHOTEKA OHIANH)
4 | Adonacosa B.H., AHDMiACKu A3bIK. Ba30BbIi Kypc. YpoBeHs A+, HoBocubupck: OBC «Znanium»
Cemenosa JI. A. Yacte 1: YueOHUK Hosocubupckuii
rOCyIapCTBEHHBIN
TEXHUYECKUH YHUBEPCUTET
(HI'TY), 2013
5 Hnpuenxo O.C. Anrmiickuii a3b1k (B1-B2) : nexcuxo- Cankr-IletepOypr: OBC «Znanium»
rpaMMaTHYECKUi PaKTUKyM: Y 4eOHO- WznarenscrBo CaHKT-
METOIMYECKast JTUTepaTypa [eTepOyprckoro
rOCyIapCTBEHHOTO
yHuBepcutera, 2020
6 | Mwoxanosa H.M. Anrnuiickuii a3p1k: YuebHOE nocodue Mocksa: OOO "Hayuno- OBC «Znanium»
U3/1aTEeIIbCKUM LEHTP
NHOPA-M", 2023

5.2. IIpodeccuonanbHble 0a3bl JAHHBIX U HHGOPMALMOHHBIE CIIPABOYHbIE CHCTEMbI

NCC "KoncynwrantlImtoc"

NCC "T'apant”

Cambridge Dictionary https://dictionary.cambridge.org/ru/

CAMBRIDGE JOURNAL OF REGIONS, ECONOMY AND SOCIETY https://www.elibrary.ru/title_about.asp?id=27165

5.3. IlepeyeHs MpPOrpaMMHOI0 odecreyeHnst

OnepaunonHas cucrema PEJ[ OC
Libre Office

5.4. YueOHO-MeTOANYeCKHE MATEPUAJIBI TSI 00YYAIOLINXCS ¢ OTPAHNYEeHHBIMH BO3MOKHOCTSIMH 310POBbS

[Tpu HEOOXOAMMOCTH TI0 3asBJICHUIO 00YYaIOIIErocs ¢ OrpaHUYCHHBIMH BO3MOXXHOCTSIMH 3/I0POBbsl y4EOHO-METOINYECKHE MaTeprabl
TPEIOCTABIIAIOTCSA B (hOpMax, aJaiTHPOBAHHBIX K OTPaHUYCHHSAM 3IO0POBBS M BOCHPHUATHSA MH(popMmarwd. s W1l ¢ HapyIICHUSIMH
3peHus: B popme ayauodaiina; B meyaTHOH GopMe YBEIHUCHHBIM mpH(TOM. [l U] ¢ HApYIICHUAMH CIyXa: B (hopMe IEKTPOHHOTO
JOKYMEHTa; B reyaTHol (opme. st Il ¢ HAapyIICHUSIMH OIIOPHO-/ABUraTeIbHOIO ammapara: B (opMe 3JIeKTPOHHOTO JIOKYMEHTa; B
neyaTHoOH opme.

6. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHHME JUCHHUIIJIMHBI

ITomemenns It BceX BHIOB PadoOT, MPEXyCMOTPEHHBIX YYEOHBIM IUIAHOM, YKOMIUICKTOBAaHBI HEOOXOIMMOM CIICIMaN3NPOBAHHON
y4eOHOIl MeOesbl0 U TEXHUYECKUMH CPEACTBAMH O0YUIEHUSI:

- CTOJIBI, CTYJIbS;

- IePCOHAILHBIA KOMIIBIOTEP / HOYTOYK (TTepEeHOCHOH);

- IIPOEKTOD;

- 9KpaH / UHTEPaKTHBHAs JOCKa.

ITomemeHus A CaMOCTOATENBHON pabOTHI 00yJaIOIMXCS OCHAIIEHB! KOMITBIOTEPHON TEXHHUKOM C BOSMOXXHOCTBIO HMOIKITIOUECHHS K
cetr "MHTepHeT" u o0ecriedeHneM J0CTyTa K 2JIeKTPOHHON HH(DOpMalMOHHO-00pa30BaTeIbHOM cpere.

7. METOANYECKHUE YKA3ZAHUSA JJIAA OBYYAIOIIUXCSA 11O OCBOEHHUIO JTUCITUITJINHBI

Metonuueckre ykazaHusl 10 OCBOCHHUIO TUCIMIUIMHBI IpeAcTaBieHsl B [puioxkennu 2 k paboueil mporpaMme AUCHUILTHHEL.




IIpuniaoxenne 1
®OHJ OHUEHOYHBIX CPEJACTB

1. Onucanune nokasaresieil ¥ KpUTEPHEeB OLICHNBAHUSI KOMIICTCHIIMI HA Pa3JIMYHBIX 3Tanax

UX (pOpMHPOBAHUS, ONIMCAHME LIKAJ OLCHUBAHUA

1.1 Iloka3aTenu U KpUTEPUN OIICHUBAHUS KOMIIETEHIUI:

3YH, cocrapusonme KOMIETEHIUIO [Tokazatemn | Kpurepun CpenctBa
OLICHUBAHUA | OLICHWBAHUS | OLICHUBAHUSA
VYK-4: CriocobeH NpuMeHSTh COBPEMEHHbIE KOMMYHHKATHBHbIE TEXHOJIOTHH, B TOM YHCIIE Ha
WHOCTPAaHHOM(BIX) sI3bIKe(ax), T aKaJIEeMHUYECKOT0 M MpoheCCHOHATBLHOTO B3aMMOICHCTBHS
3HaTh ITepeBoaut [Tonmnortau | 1 xypc:
- (hoHeTnueckue, ICKCUIECKUE U CJIOBa C conepskaren | Bompocs! k
IrpaMMaTHYECKHUE SIBJICHUS N3y4aeMOI0 PYCCKOTO Ha | BHOCTh 3auety (1-4),
MHOCTPAHHOTI'O S13bIKA, IO3BOJIAIOLINE AHIJIMICKUM U | OTBETA, TecTsl (1-2),
HCIIOJIB30BATh €r0 KaK CPEACTBO JIMYHOCTHOM c IIPaBUIBHOC | YCTHBIN
KOMMYHHKAIIIH; AHIJIMICKOTO | Th orpoc
- COLIMOKYJIBTYPHYIO c(hepy pOIHOM CTPAHBI U Ha PYCCKHH, | mepeBoja, (pazmen 1-2),
CTpaHbl U3y4aeMOro fA3bIKa; HOPOM3HOCUT | yrmoTpeOseH | TeMbl
- OCHOBHbIE 32aKOHOMEPHOCTHU B3aUMOJECHCTBHS | CJIOBA, YUTAET | U JTOKJIaJIOB C
YeJIoBeKa U O0ILEeCTBa; TEKCT BCIIYX, |JIEKCHUYECKH |IIpe3eHTalue
- JIGKCUYECKUE U TPAMMATHYECKUE CTPYKTYPbI onpezaenser U | x exuHung u | i (1-4);
N3Yy4aeMOro SI3bIKa; Ha3bIBaET rpammarude |2 Kypc:
- IpaBUJIa YTEHUSI U CII0BOOOPA30BaHMS; rpaMMaTuyec | CKUX Bonpocsr k
npaBuia 0pOpMIICHHS YCTHOM MOHOJIOTHYECKOH | KHe KOHCTPYKLH | 3K3aMEHY
U JUAJIOTMYECKOMN peuu; CTPYKTYpBHI, 178 (vactsb 1-2),
- He meHee 3000 nexcuyeckux eauHuL, U3 HUX U3MEHSET cobmronenue | rectol (3-4),
He MeHee 1500 akTuBHO YacTh PEYX B | UHTOHALIMOH | YCTHBIN
COOTBETCTBUH | HBIX (hOpM B | ompoc
C KOHTEKCTOM | COOTBETCTBH | (pazmen 3-6),
ec TEMBI
3aJaHHOMI JIOKJIAJIOB C
KOMMYHHKa | Ipe3€HTalue
TUBHOU i (5-12)
CHUTYallUEeH.
YMeTh [TepeBoauTt Conepxanu | 1 xypc:
- CUCTEMHO aHAJIM3UPOBATH HH(POPMAITHIO 1 IIPEJJIOKEHHS | € oOTBETa Bonpocer k
BBIOMPATh 00pa30BaTEIbHbBIC KOHIICTIIINH; B nepeaaHo 3auery (1-4),
- MPUMEHSTH METOJIbI M CPEJICTBA MTO3HAHUS 111 | COOTBETCTBUHU | O€3 tectol (1-2),
WHTEJJIEKTYalIbHOTO Pa3BUTHSL, TOBBIICHUS C 33J]aHHBIM | UCKa)KEHUS | YCTHBIN
KyJIbTYPHOI'O YPOBHS; CTHJIEM, TEKCTa, orpoc
- HCIIOJIb30BAaTh TEOPETUUECKHUE 3HAHUS JUIS MEPEBOTUT rpaMoTHO U | (pazmen 1-2),
reHepaluy HOBbIX UIEH; XYJOKECTBEH | CTUJIMCTHUYE | TeMBbI
- BOCIIPUHUMAThH CMBICTIOBYIO CTPYKTYPY TEKCTa; | HBINA WM CKU BEpHO | IOKJIAIOB C
BBIICIIATH TJIaBHYIO U BTOPOCTENIEHHYIO myOJIAITUCTHY Ipe3eHTalne
nHpopmaruto; €CKHUM TeKCT i (1-4);
- JIOTUYECKHU BEPHO, apTyMEHTHUPOBAHO ot 2000 2 Kypc:
BBIP2)KaTh CBOU MBICIIM B YCTHOM U MUCBMEHHON | 3HAKOB C Bonpocsr k
dopwme; y4eToM AK3aMEHY
- IOHUMAaTh CMBICJI OCHOBHBIX YacTel Auaora u | mpemjgaraemo (gacTp 1-2),




MOHOJIOTa; IO CTHJIA, TecTol (3-4),
- BOCIIPOM3BOUTH TEKCT, MO KJIFOUEBHIM CIIOBaM, | OTBEYaeT YCTHBIN

WJIU TIO TIJIaHYy; 3aJ1aBaTh U OTBEYaTh Ha apryMeHTHpO orpoc
BOITPOCHI; BaHO Ha (pazmen 3-6),
- MPUMEHSITH 3HAHUS UHOCTPAHHOTO SI3bIKA JJIsT | BOTIPOCHI B TEMBbI
OCYIIECTBIICHUS MEKITMYHOCTHOTO OOIICHHUS, dbopme JTOKJIAJIOB C
YUTATh JINTEPATYPy U aHAIU3UPOBATH MOHOJIOTa Ipe3eHTalne
MOJIy4EHHYI0 HH(POPMAIHIO; WM THaJioTa i (5-12)

- IEPEBOJIUTH TEKCTHI OOIIETYMaHUTAPHON

HaIpaBJIeHHOCTH (0e3 cioBaps);

- COCTaBJIATh TEKCThl HA MHOCTPAHHOM SI3BIKE

Bnanets I'otoBuT M Camocrosite | 1 kypc:

- HaBBbIKaMU BBIPAKEHUS CBOUX MBICIICH U BBICTYIIAET C | ILHOCTH Bonpocsr k
MHEHHUS B MEKJIMYHOCTHOM OOIIIEHUH HA JIOKJIaZIOM 10 | BBIBOAOB U | 3aueTty (1-4),
WHOCTPAHHOM SI3bIKE Ha TIPOJIBUHYTOM YPOBHE; | CAMOCTOATENb | cykaeHuit ¢ | Tectsl (1-2),
- HaBBIKaMU TyOJIMYHON pedn, apryMeHTallnH, HO COOTBETCTBY | YCTHBIN
BEJICHUS TUCKYCCUH; HABBIKAMH IMHCbMEHHOM BbIOpaHHOM IOLIUM o1poc

peuy; TEME; npaBwiIbHbL | (pasgen 1-2),
- crioco0aMyu OPUEHTUPOBAHMSI B UCTOUHUKAX Pedepupyer |[m TEMBI
uH(popManuu (KypHaJbl, CATHI, TEKCT B UCIIOJIb30Ba | AOKJIAJIOB C
oOpa3oBaTeNbHbIE MOPTAJIbI U T.1.); MUCHbMEHHOU | HUeM npe3eHTalue
- OCHOBHBIMU HaBBIKAMM U3BJICYCHUS TVIABHOU U | U YCTHOM nekcuuecku | (1-4);
BTOPOCTETICHHON WH(OpMaIuu; dbopmax, X U 2 Kypc:

- HaBBIKAMHU MTPHOOPETEHUS, HCTIOTH30BAHMSI U TOTOBUT U rpammatuyde | Borpocsl k
OOHOBJIEHUS TYMaHUTapHbIX, 3HAHUH; OTBeYaeT CKUX HK3aMEHy

- HAaBBIKaMU [TMCbMEHHOW U YCTHOU pedu Ha MOHOJIOT MU | cTpyKTyp 10 | (4acts 1-2),
WHOCTPAHHOM SI3BIKE; JIMAJIOT peub | mpemiokeH | TecTsl (3-4),
- HAaBBIKAMHY U3BJIEYEHUS HEOOXOIUMON 0 3aJaHHON | HOU TeEMe YCTHBIU
nH(pOpMalMU U3 OPUTHHAIILHOTO TEKCTa TemMe orpoc

(paznmen 3-6),
TEMBI
JTIOKJIaJIOB C
pe3eHTAINe
i (5-12)

1.2 IIxanbl OllEHUBAHUS:

Texynuil KOHTpOJIb YCIIEBAEMOCTH M MPOMEXKYTOYHAs aTTECTALMs OCYILECTBISECTCA B

paMKax HaKOMUTEIbHOH OambHO-peHTHHIOBOM cucteMsl B 100-6aybpHOI mikane:

ns sx3ameHa:
84-100 6amaoB (OIEHKA «OTIIMYHO))
67-83 6aa (OLIEHKa «XOPOIIO»)

50-66 GannoB (OLEHKA «YAOBIETBOPUTEIHHOY)
0-49 GannoB (OIEHKA «HEYAOBIECTBOPUTEIHHO)

ns 3auera:
50-100 6amaoB (3a4TEHO)
0-49 GannoB (HE 3a4TEHO)

2. TunoBble KOHTPOJIbHBIEC 3a1aHUA HUJIU HHbIC MaTepUaJbl, HeOﬁXOI[I/IMbIe JJIA OUCHKH 3HaHHﬁ, yMe}mﬁ,
HABBbIKOB " (l/l.]'ll/l) ONbITA A€ATCJIbHOCTH, XaPAKTCPU3YIOIIUX ITAIIbI (l)OpMﬂpOBaHl/lfl KOMIIeTeHIIUi B npouecce

0CBOEHMSI 06pa30BaTEIbHOI POrpaMMbl




Bomnpocs! Kk 3auerty
1 kypce

Becena o ciaeayomumM yCTHBIM TeMaM

1. Most ceMbs u 1py3bs

2. Pyruna

3. Moii nom

4. B3aMMOOTHOILIEHHS C POJACTBEHHUKAMU U JIPY3bIMHU

NHcTpyK1us 10 BBITOJTHEHUIO:
3aueT npoxoaut B (hopmarte Gece/Ibl Mo MPOMIEHHBIM TeEMaM B T€UEHHUE Kypca.

Kpurepun oueHuBanus:

- 50-100 GamoB (3a4TE€HO) BBICTABISIETCS CTYACHTY, €CIIM KOMMYHUKATHBHBIE 3a/1a4H
BBITIOJTHEHBI TIOJIHOCTBIO, HCIOJIb30BAaHHBIM CIIOBApHBIN 3amac, rpaMMaTUYECKUE CTPYKTYpBI,
¢doneTHueckoe opopMIICHHE BBICKa3bIBAHHUS COOTBETCTBYET MTOCTABJICHHOMN 3aj1aue;

- 0-49 GamnoB (HE 3aYTEHO) BBICTABISICTCS CTYJEHTY, €CJIM OTBETHI HE CBS3aHBI C
BOIIPOCAaMH, HAJIMYHE TPYOBIX OIIMOOK B OTBETE, HETOHUMAaHKE CYITHOCTH U3J1araeMoro Bompoca,
HEYMEHHUE MPUMEHSTh 3HAHUS HA MPAKTHKE, HEYBEPEHHOCTh WM HETOYHOCTh OTBETOB Ha
JIOTIOJTHUTEIbHBIE U HABOSIIME BOIIPOCHI.

2 kypc
Bonpocsl k 3k3ameny

Yacrb1. Utenue, nepeBoa u pegepupoBaHue TeKCTa
TexcTsl 1J15 IepeBoia U pedepupoBaHUs

1
WE ARE ALL GLOBAL WORKERS NOW

Thanks to the increasing speed of communications such as phone, fax, e-mail, you can be
an international worker and barely leave your desk. All this international work requires different
skills. “You need to adapt your communication skills to meet the global challenge”, says Alison
Birkett, a director of relocation firm Expat Essentials “A lot of misunderstandings come about from
people using email badly”, she says. “People tend to send emails without writing “Dear so and so”
at the beginning, or personalizing them. This can seem rude to the recipient if English isn’t his or
her first language. We need to adopt a softer style”. MsBirkett also recommends that people use
their email less and the phone more. “Speaking to people can be a far more ‘effective way of
building a relationship”.

Robert Day, of Farnham Castle International Conference Centre, agrees. “Email and video
conferencing are theoretically so easy that people forget the importance of forging a direct
relationship”, he says. “If you can’t visit your overseas colleagues, talk to them on the phone and
get to know them. You’ll increase your chances of getting replies to your emails”. Learning a
foreign language is no longer a priority since English ‘really is the international business
language’. It’s far less important to learn a foreign language than to use your own language well, so
that people who are not native speakers can understand you. This means avoiding slang, speaking
slowly, and hav'**ing the patience to listen to foreign colleagues.

“Rather than language classes what we all need is cultural awareness training to help us to
understand business habits of other nationalities”, says Sue Hyde, the business development
manager for Babel language and cultural consultants. A lot of Babel’s business comes from firms



that have merged with or acquired a foreign business. “One firm called us in because things have
become so bad that their Italian business partners had stopped speaking to them. It was all to do
with the way the two nationalities communicated with each other. The British approach is to stick
to a written agreement without a lot of talking. Southern Europeans take the view that if things
move on, ****there is no point in sticking to a contract”.

2
HOW TO SELECT THE BEST CANDIDATES —
AND AVOID THE WORST
by Adrian Furnham

Investing thousands of pounds in the recruitment and training of each new graduate recruit
may be just the beginning. Choosing the wrong candidate may leave an organization paying for
years to come.

Few companies will have escaped all of the following failures: people who panic at the first
sign of stress; those with long, impressive qualifications who seem incapable of learning; a
hypochondriacs whose absentee record becomes astonishing; and the unstable person later
discovered to be a thief or worse.

Less dramatic, but just as much a problem, is the is person who simply does not come up to
expectations, who does not quite deliver; who never becomes a high-flyer or even a steady
performer; the employee with a fine future behind them.

The first point to bear in mind at the recruitment stage is that people don't change.
Intelligence levels decline modestly, but change little over their working life. The same is true of
abilities, such as learning languages and handling numbers.

Most people like to think that personality can change, particularly the more negative
features such as anxiety, low esteem, .impulsiveness or a lack of emotional warmth. But data
collected over 50 years gives a clear message: still stable after all these years. Extroverts become
slightly less extroverted: the acutely shy appear a little less so, but the fundamentals remain much
the same. Personal crises can affect the way we cope with things: we might take up or drop drink,
drugs, religion or relaxation techniques, which can have pretty dramatic effects. Skills can be
improved, and new ones introduced, but at rather different rates. People can be groomed for a job.
Just as politicians are carefully repackaged through dress, hairstyle and speech specialists, so
people can be sent on training courses, diplomas or experimental weekends. But there is a cost to
all this which may be more than the price of the course. Better to select for what you actually see
rather than attempt to change it.

From the Financial Times

3
MOTIVATING HIGH-CALIBRE STAFF

by Michael Douglas

An organisation's capacity to identify, attract and retain high-quality, high-performing
people who can develop winning strategies has become decisive in ensuring competitive
advantage.

High performers are easier to define than to find. They are people with apparently limitless
energy and enthusiasm, qualities that shine through even on their bad days. They are full of ideas
and get things done quickly and effectively. They inspire others not just by pep talks but also
through the sheer force of their example. Such people can push their organisations to greater and
greater heights.

The problem is that people of this quality are very attractive to rival companies and are
likely to be headhunted. The financial impact of such people leaving is great and includes the costs
of expensive training and lost productivity and inspiration.



However, not all high performers are stolen, some are lost. High performers generally leave
because organisations do not know how to keep them. Too many employers are blind or indifferent
to the agenda of would be high performers, especially those who are young.

Organisations should consider how such people are likely to regard important motivating
factors.

Money remains an important motivator but organisations should not imagine that it is the
only one that matters. In practice, high performers tend to take for granted that they will get a good
financial package. They seek motivation from other sources.

Empowerment is a particularly important motivating force for new talent. A high performer
will seek to feel that he or she 'owns' a project in a creative sense. Wise employers offer this
opportunity.

The challenge of the job is another essential motivator for high performers. Such people
easily become demotivated if they sense that their organisation has little or no real sense of where it
is going.

A platform for self-development should be provided. High performers are very keen to
develop their skills and their curriculum vitae. Offering time for regeneration is another crucial
way for organisations to retain high performers. Work needs to be varied and time should be
available for creative thinking and mastering new skills. The provision of a coach or mentor signals
that the organisation has a commitment to fast-tracking an individual's development.

Individuals do well in an environment where they can depend on good administrative
support. They will not want to feel that the success they are winning for the organisation is lost
because of the inefficiency of others or by weaknesses in support areas.

Above all, high performers - especially if they are young - want to feel that the organisation
they work for regards them as special. If they find that it is not interested in them as people but only
as high-performing commodities, it will hardly be surprising if their loyalty is minimal. On the
other hand, if an organisation does invest in its people, it is much more likely to win loyalty from
them and to create a community of talent and high performance that will worry competitors.

From the Financial Times

4
THE IMPORTANCE OF EXPORT

Exporters are not a special breed. They include thousands of companies, large and small,
who sell overseas as well as in the home market. Some enter the export field enthusiastic for
overseas business, others are reluctantly drawn into selling abroad in order to increase turnover.
Some look to export markets for much of their turnover, while others take only the occasional
export order.

Whatever reason first brings companies into exporting, most continue as they become
aware of the additional opportunities for expanding their sales, and consequently the profitability
of their business, by selling to customers overseas.

Companies operating in home markets encounter many common problems in selling their
products or services - minimizing costs, achieving the required quality, meeting delivery dates,
collecting payment, and financing the whole operation. When companies start to export they face
similar problems, but with differences that are peculiar to the task of selling abroad.

The laws, languages and customs of most overseas markets are likely to be unfamiliar, at
the outset, as are particular commercial and technical specifications required by overseas buyers.
The shipment period is often much longer than in domestic contracts and exporters do not have the
same degree of control over the goods they sell, once they are shipped to their overseas destination.
Yet exporters have to ensure prompt and secure payment from overseas buyers who could be
thousands of miles away.

Payments have to be made in a currency foreign either to exporters or to their buyers or
both. Fluctuations in exchange rates are an added hazard, creating uncertainty about the value



exporters finally receive. And overseas governments may apply controls which restrict buyers'
access to any foreign exchange needed to pay exporters.

Special documentation for the movement of goods and the remittance of funds is
necessary in exporting and these documents vary from country to country. Consequently there
are significant differences between selling overseas and selling to the home market. So while
exporters may not be a special breed, they do need to acquire particular skills if they are to
overcome the peculiar problems and greater risks involved.

5
Continental eyes savings in pay cuts

WASHINGTON — Continental Airlines Inc. expects to save about $300 million in 2005
from pay and benefit reductions achieved for most work groups, the air carrier said yesterday in an
update for investors.

In the presentation filed with the Securities and Exchange Commission, Continental said it
expects to achieve roughly $418 million of savings on an annualized basis when the cuts are fully
implemented.

The Houston-based carrier also said that despite continued improvement in revenue trends,
it still expects to record a "significant loss" for 2005, due to record high fuel prices.

Continental said Boeing Co. has agreed to provide backstop financing for the purchase of
some airplanes.

Continental, which has a major hub at Newark Liberty International Airport, recently
announced an order for two new Boeing 777-200ER widebody aircraft to support its international
expansion. The aircraft are scheduled for delivery in the first quarter of 2007.

The company also said it expects its debt principal and capital lease payments for the third
quarter to be around $74 million.

It anticipates ending the third quarter with an unrestricted cash and short-term investments
balance between $1.9 billion and $2 billion, and expects to end 2005 with a cash balance of about
$1.5 billion and capital spending of around $236 million for the year.

Continental expects to contribute roughly $63 million to its pension plans in 2005, net of
pension expense. The amount is based on noncash pension expense of around $241 million and
estimated contributions of $304 million.

To date, Continental has contributed $220 million to its pension plans, consisting of 12.1
million shares of ExpressJet stock valued at $130 million during the first half of 2005, $50 million
of cash in the second quarter and an additional $40 million of cash in July, the filing said.

The company said domestic advanced bookings through mid-October are slightly ahead of
last year at this time, while international advanced bookings are running slightly behind.

Home News Tribune Online, 10 September 2005

Yacrs 2: becena no cieayromumM yCTHbIM TeMaM
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HNHceTpyKuus no BbINOJHEHUIO: DK3aMeH MPOXOAUT B YCTHOU popme. Bpemst Ha MOATOTOBKY K
otBery coctaBisieT 30 MuHyT. Jlanmee CTyAEHT 4yMTaeT (hparMeHT TEKCTa, JelaeT MUCbMEHHBIN
nepeBo, pedepupyer TeKCT U OeceyeT 1Mo TeMe, yKa3aHHOW B OuIieTe.

Kpurtepun ouennBanus:

—  84-100 6amnoB (OLIEHKAa «OTIUYHO») BBICTABIISICTCS, €CJIM JIaHbI MOJTHBIE OTBETHI Ha BCE
BOIPOCHI, UCIOJIB30BAaHHBIA CIOBApPHBINA 3amac, rpaMMaTH4YecKhe CTPYKTYphl U (hOHETHUECKOe
oopmIIeHHE COOTBETCTBYIOT IIOCTAaBJIIEHHOM 3ajaue; €ClM IEepeBOJA CJeNaH MOJHOCThIO C
coOI0OZIeHMEeM CTHJI BBICKa3bIBaHMs, 0€3 HapyIIeHUs S3BIKOBBIX HOpPM; JIOMYyCKaeTcs OJlHa
CyMMapHasi oIunoKa, KpoMe UCKaKEHUS CMBICIIA; peeprupoBaHE TEKCTa C/IeNIaHO 0€3 HCKaXEeHUs
nHbOpMally, B pe4 OTCYTCTBYIOT IpaMMaTHYECKUE, IEKCUYECKUE U IOTHYECKUE OITHOKH.

—  67-83 6amioB (OLIEHKA «XOPOIIO») BBICTABIAETCS, €CIM JaHbl HETOJIHbIE OTBETA Ha BCE
BOIPOCHI, HCIIOJIb30BAHHBIN CIIOBapHBIN 3amac, rpaMMaTHYecKue CTPYKTYpbl, (HhOHETHUECKOe
odopmiieHHEe BBICKA3bIBaHUSI COOTBETCTBYET IIOCTABJICHHOM 3ajjaue, HEOOJNbIINME HapyIIEHHUs
MCIIOJIb30BaHUS CPEJCTB JIOTHYECKON CBSI3U; €CJIM MEPEBOJ CENIaH MOJHOCTHIO C COOIII0IEHUEM
CTHJISL BBICKa3bIBaHUs, 0€3 HapyIICHUS S3bIKOBBIX HOPM. J[OMyCKalOTCs JABE MOJIHBIE CyMMapHbIE
omunOKU, B T.4. HE Oojee OJHOTO MCKaXXEHHs! CMbIcTa; pedepupoBaHHE TEKCTa caeilaHo 0e3
UCKa)XEHUS HMH(OpMAIMM, B peud JOMYyCKAIOTCS 2 TpaMMaTHdeckue, 2 JeKcHyeckue u 2
JIOTUYECKHE OITHOKH.

—  50-66 6amnoB (OLIEHKA «yHOBJIECTBOPUTEIILHO») BBICTABISAETCS, €CIM JIaHBl HETIOJIHBIC
OTBETHl Ha J[Ba BOIPOCA, MCIOJb30BAaH OTPAaHUYEHHBIM CIIOBapHBIN 3amac, rpaMMaTH4YecKHe
CTPYKTYpHI U (hoHeTHUeCKOoe 0(hopMIICHHE BbICKa3bIBAaHUS UMEIOT HEOOJIbIINE HAPYIICHHS; €CITH
NEPeBOJ] CHeNaH aJeKBaTHO; JOIYCKAIOTCA 3 TOJHBbIE CyMMapHbIe OLIMOKH; pedepupoBaHHe
TEKCTa CJICJIaHO C HE3HAUYMUTEJIbHBIMU MCKXXEHUSMH HH(OpMaIuM, B peud Aomyckarorcs 3-5
rpaMMaTHYeCcKue, 3-5 JTeKCU4ecKue 1 3-4 JIOTHUeCcKue OMruOKH.

—  0-49 GannoB (OLEHKA «HEYJOBICTBOPUTEIBHOY) BBICTABIISAETCS, €CIIM OTBETHI HE CBS3AHBI C
BOIPOCaMH, HaTM4Yue rpyObIX OIMOOK B OTBETE, HEIOHMMaHHE CYIIIHOCTH U3JIaraéMoro BOIpoca,
HEYMEHHUE IPUMEHATh 3HAHUS HA IIPAKTHKE, HEYBEPEHHOCTb M HETOYHOCTh OTBETOB Ha
JIOTIONIHUTEIbHBIE M HABOJSIINE BOMPOCHI, €CIM TepeBoJ U pedepupoBaHHE TEKCTa HE
COOTBETCTBYET TPEOOBAHUSIM, YCTAHOBJICHHBIX JIJIs1 OLIEHKH «YJIOBJICTBOPUTEIBHOY.

TecTbI
1 xkype
Tecr 1

A. Inset the words from the box into the sentences in the correct form

go against at a stretch give trouble
take after habitual diversity
obedience overlook quaint
1. We bought the house with arched windows the amazing sandy beach and the
ocean.
2. His younger brother is a very naughty child who to the whole family.
3. When Jane was 7years old she her granny by character and appearance.
4. Adamis such a person that nobody believes his words.
5. Old private British schools require from their students as there are very strict

rules of behavior.
6. Many teenagers their parents since they consider themselves old enough.




7. This travel agent‘s offers such a great of accommodation so we can’t choose
which one is the most suitable.
8. Einstein had so little time that he usually ate his breakfast

/ 8 points

B. Open the brackets using the correct form of the verbs (Present Simple, Present
Continuous, Present Perfect, Past Simple, Past Continuous)

1. What ... these days? (you ,to do)

How many plays ..... Shakespeare? (to write)

Are you hungry? ....something to eat? (you, to want)

Who is that man? Why ...... at us? (he, to look)

I don’t know where Amy is. ..... (you, to see) her?

The Chinese .... (to invent) printing.

I don’t know Carol’s husband. I .......... (never, to meet, him).

Water... at 100°C. (to boil)

e

/ 4 points

. Translate the following sentences into English

Ha cnenyromeii Henene Hamra rpymnma OyIeT caBaTh dk3aMeH 1Mo Guaocodum.

OHa TOJIBKO 4YTO YJIOXKUJIa BOJIOCBI, HO BETCP UCIIOPTHUIT BCHO ITPUUCCKY.

Korna mbl e3aunu B Typ mo EBpome, Mbl OCTaHaBIMBAJIWMCh B MajJeHbKUX TOCTHHHUIAX U
XOcTemnax.

w=0

4. Kyna Bbl €341IM 3TUM JIETOM B OTITYCK?
5. Korna BeI mocnenuuii pa3 0OHOBISUM 000U B TOCTHHOM?
6. OH HHUKOTJa HE JIeJIaeT JOMAIIHIOK PaboTy B OJIMH MIPUCECT.
7. Most maMa Bcerjia BCTa€eT € MEPBBIMU JIy4YaMH COJIHIIA.
8. Ko B Bameli ceMbe TOTOBHT IHIILY, @ KTO 3aHUMAETCSI CTUPKON U YOOPKOiA?
9. Xors Ixxum u Keppu He OIU3HEIBI, OHU IMOX0XKH KaK JABE KaTUIA BOJBI.
/ 18 points
Tecr 2
A. Insert the words from the box into the sentences in the correct form
emotional move in strong-willed
independent study nursery
hard-working impartial stubborn
1. My friend has a big house where there is even a with big bookcases and an antique
desk
2. My grandpa is a person who has achieved all his goals against all odds.
3. My youngest sister’s is so bright and spacious that I’'m a little bit jealous.
4. You will be when you become an adult.
5. My sister became an excellent lawyer because she is so .
6. My sister always cries while she’s watching drama. She is so , but we don’t see it
every day.
7. Our neighbours have just and today they are having a farewell party.
8. He is absolutely , nobody can influence him.
/ 8 points

B. Open the brackets using the correct form of the adjective.
1. You are (good) at math in our school.



Today is (cool) than it was yesterday.

My (young) sister is (tall) than me.

This is (expensive) flat in our city! Who will buy it?

This is (good) opportunity to practice your language skills.
My mother is one of (kind) person in the world.

You should be (polite) with old people.

Tomorrow will be the hard day, so I get asleep (early) today.

e A i

/ 4 points

. Translate into English.
Capa Obu1a 3aCTEHYMBA U HE JPYKUJIa CO CBOMMHU OJJHOKJIACCHUKAMHU.
Mawma Bcerjja IOMOXKET B TPYAHYIO MUHYTY.
Camblii Tpy10JIOOMBBII CTYJICHT HE BCET/1a CTAHOBUTCS YCIICIIHBIM OM3HECMEHOM.
AHTOHHO — TaKOM K& aMOUIIMO3HBIN KaK 1 €r0 OTEIl.
W3-3a pa3HUIBI HOKOJIEHUH HAJl0 OBITH TEpIIUMEe K CBOMM OJIN3KHM.
KTo nepBbeiM okopun IBepect?
B nepeBHe BO3IyX TrOpa3fo 4YMILE YEM B METATIOIHNCAX.
JIKUM HUKOTJa HE XOTeN *KHUTh B HeOOockpede, modToMy Mpruodpen HeOOIbIIoi OCOOHSK B
IIPUTOPOJIE.
9. B MHOTOKBapTUPHOM JI0ME BCETJa IIyMHO.

X N R LD =0

/ 18 points

2 Kypc
Tect 3
A. Insert the words from the box into the sentences in the correct form

put off join in stowaway
go off warm up main course
sneakers cool down pedestrian

You should before making these exercises in the gym.
is the illegal passenger without his ticket.
The in my favorite restaurant is delicious! You need to taste it.
I used to like swimming in my childhood but now I’ve
Yesterday Jack bought a pair of fashionable .
The football match was because of the weather.
At school our teacher offered me to our chess club.
You should before come home after the gym.

P NN R LD =

/ 8 points

. Open the brackets using the correct form of the verb, using Active and Passive Voice.
That picture (paint) by my sister.
My order (deliver) by courier.
This book (write) in 1896.
You should (work) hard to get the good job.
The cure from rare disease (invent) by student of Harvard.
My favorite bakery (have) so many cakes and biscuits. Let’s go there.
Your jeans (be) still dirty, so clean them one more time.
The town museum (build) in 2018 for the World football championship.
/ 4 points

o N N AW~



C. Translate into English.

O XA B WD =

g

® NN Wn kW

© N R W =y

OH 000%aeT XOANUTH [0 aHTUKBAPHBIM JIaBKaM, IOATOMY y HETO OTPOMHasI KOJUIEKIIHsI CTAPUHHBIX BELIeH 0Ma.
Kpuc npeamodnTaeT akTHBHBIN OTIBIX U BCE JIETO IPOBOAUT B TOpax.

OHAN MOOUT KOJUIEKIIMOHUPOBATh MOAEIN CIIOPTUBHBIX MAIIMHOK.

Most cecTpa 000KaeT BA3aHHE €IIe CO IIKOJIBI U IOCBSIIAET EMY BCE CBOE CBOOOIHOE BpEMsL.

MBI perucTpUpOBalIUCh HA PENC OHJIANH.

Thl HE MOKeIlIb COBEPIIATh MPECTYIUIEHUS, TO HE3AKOHHO.

B npeBHue BpeMeHa JIIOSIM IPUXOIMIIOCH OXOTUTHCS Ha JKUBOTHBIX Pajli BBIKUBAHUS.

I'moGanpHOE NOTEMIICHNE IPOUCXOANT U3-3a 3aTrPA3HEHUS OKPYXKAIOIIEH Cpe/Ibl.

O6oxato TprOHOM MUPOT MO PELEnTy MOEH CeCTpPHI.

/ 18 points

Tect 4

. Insert the words from the box into the sentences in the correct form

nature programme influence advantage
talk show environmentally friendly graduate
celebrity dormitory drop out

are the more useful than .
Many cosmetics producers offer to their buyers products which aren’t tested on
animals.
Each university must have at least one for their students.
You can see the life of onTV.
Write down the full list of and disadvantages from your decision-making.
I from school in 2018.
You the university if you don’t pass all the exams.
TV and the Internet have the grate on the young people.
/ 8 points

. Open the brackets using the correct form of the verb.

The ball (fall) down if you (throw) it.
You can (travel) around the world if you (have) enough money.
I (stay) at home if it (be) rain.
I (get) the reward the next week if | (work) hard today.
IfI (be) you, I (go) to the concert of my favorite group.
If1 (have) much money, I (buy) a house and a car.
IfI (know) it in advance, I (prepare) for the conference better.
You should (be) ready to work hard if you (want) to get this job.
/ 4 points

C. Translate into English.

1.
2.

Kax b1l 1eHb 1 CMOTPIO HOBOCTH T10 TEJIEBU30DY.
MoGunsHbIe Tese(hOHBI OTTACHBI JUIS 3/10POBBs, HO JIOAM HE MPEACTABISIOT CBOCH KU3HU 03

HUX.

NowkEwWw

Bce Bamm paiiinbl MOTYT OBITH YKPaJIeHbI U HCIIOPYEHBI, €CIIH Balll KOMIIBIOTEP JIETKO B3JIOMATh.
YeM TbI OOBIYHO 3aHUMAENIBCS ITOCIE JIEKITUNA?

MoJoaep CTpeMHUTCS ObITh TOXOXHMHU Ha CBOMX KyMHPOB.

OnHo U TO ke BhICKa3biBaHME (prytocoda MOKHO TOHUMATh TTO-PA3HOMY.

Kaxip1ii yenoBek 00s13aH MOIYy4UTh BBICIIEEe 00pa30BaHUE JUISL TOTO, YTOOBI CTAaTh YCHEIIHBIM

PaOOTHUKOM.



8. Mou OJHOTPYNITHUKHU MPOBOJSAT CBOM CTYy/IEHYECKHE TOJbl HA BEYCPHUHKAX, B TO BpEeMs Kak s
CTaparoCh NMOJYUYUTHb CTUIICHAWIO 3a OTJIMYHBIC PE3YJIbTATHI.
9. Ecnu 661 Anekc y4uiics B MIKOJE JTydlie, OH Obl cMOT MOCTynuTh B CTOH(OPA.

/ 18 points

HNHcTpyKIus 10 BBINOJTHEHUIO

B nponecce TecTUpoBaHus CTYAEHT JOJKEH OTBETUTh HAa BCE BOIIPOCHL. BpeMst BeIOIHEHUS
KaKJI0T0 TecTa cocraBisieT 40 MUHYT. B TeueHne Kypca CTyIeHT BBINOJIHAET Ba TECTa 10
UTOTaM Ka)kJI0ro pasjena.

Kpurepun onenuBanus:
MaxkcumansHoe KommuecTBO 0atoB — 60 0ayutoB. Kaxkaelii Tect oreHnBaercsa B 30 0ayuIoB.

Tectnl 1- 4
3aganue A 3a KaX[IbIid TPABWIIBHBIN OTBET BRICTABIsETCS 1 At
3aganue B 3a Kaxk[blii MPaBUIIbHBIN OTBET BeIcTaBsieTcs 0,5 Oanna
3amanne C 3a KaxJ10€e MPaBUIILHO TIEPEBEACHHOE MPEIIOKEHUE BBICTABIISETCS 2

Oamna.
Ecim ipeioxkeHue mepeBeICcHO YaCTUIHO TIPABHIIBLHO, CTYICHT
nonydaet 1 6amn

YcrHblii onpoc
1 xype

1 pasnen

1. Jlekcuueckue equHUIIBI IO TeMaM «CeMbst U OBIT.

2. IlpaBuna ynotpebnenus Hacrosiuero Bpemenu (Present Simple, Present Continuous)
3. [IpaBuna ynorpebienust Hactosmero Bpemenn (Past Simple, Past Continuous).

2 pasnen

1. JIekcuueckue eMHULIBI 1O TeMaM «JlOM M B3aUMOOTHOLIECHUS.

2. [IpaBuna ynorpeOiaeHus] CpaBHUTEIBHOMN U IPEBOCXOIHOM CTENEHHU.

3. Beipaskenue Oyyuiero B anriuiickoMm s3bike (Past Simple, Present Perfect) .

2 Kype
3 -4 pazgennbl
1. Jlekcnueckue enuaUIBI 110 TeMaM «IlyTemecTBus u cBOOOIHOE BpeMs», «30pOBBIi 00pa3
YKU3HU U HALIMOHAJIbHBIE KYXHU».
2. [IpaBuna ynorpeOiaeHus apTUKIEH.
3. Beipaskenue Oyayuiero B anriuiickoMm ssbike (Present Simple, Continuous, Future simple, be
going to)

5 -6 pa3nennl

1. Jlekcuueckue enuuutpl o reMam «CMU , TexHosoruu, o0pa3oBaHue, OKpY’KaroIias cpeaay,
«PaboTa 1 3aHATOCTH»

2. IlpaBuna ynotpebiaeHus yCIOBHbIX NpeanoxxeHnid. KocBenHas peus.

3. IIpaBuna popMUpOBaHUs U YIOTPEOICHUS JEHCTBUTEIBLHOTO U CTPAJATENIbHOTO 3aJI0Ta.



HNHcTpyKus 10 BHINOJHEHHUIO: Y CTHBIN ONPOC MIPOBOAUTCS 2 pa3a B KypC B KOHIIE
IPOXOXKJEHUS KaX10ro pas3zena. Bo Bpems yCTHOTro onpoca CTyJeHT AOJKEH OTBETUTh Ha BCE
BOIIPOCHI IIpeToAaBaTess o Teme. Bpems oTBeTa cocTaBiseT 5 MUHYT.

Kpurepun onenuBanus:
MakcumanbHOE KOJMYECTBO 0aIOB, KOTOPOE CTYACHT MOXKET HaOpaTh 3a oTBeT — 20 6aIUIoB.
Kaxnp1ii ycTHBIN orpoc orieHuBaercst B 10 6aios.

— CTyZHeHTy BbicTaBisieTcst 9-10 6amioB, eciiv OH OTBETHII Ha BCE BOIIPOCHI B IMIOJIHOM 00beMe,
BO BpeMs OTBeTa ObUIM cienaHbl 1-2 JeKCHKO-TpaMMarudeckue H\MiIM 1-2 ¢doHeTHueckue
OIINOKH,

— CTYyJEHTY BBICTaBIseTCs 7-8 6asIoB, €CJIM OH OTBETHJI Ha BCE BOIIPOCHI B TIOJHOM 00beMe,
BO BpeMsl OTBeTa ObUIM cjaenaHbl 3-5 JIeKCHKO-rpaMMaTH4ecKuX H\Wid 3-5 ¢GoHeTHYecKux
OIIINOOK;

— cTyneHTy BbicTaBisiercss 0-6 0ayuioB, eciii OH OTBETHJI HE Ha BCE BOMPOCHI WM HE B
MOJTHOM 00BbeMe, BO BpeMsl OTBeTa ObUIM ClIeNIaHbl Oosiee 5 JEKCHKO-TPaMMAaTHYECKUX W \WJIH
6onee 5 poHeTHUECKHUX OMIHOOK

TeMbI J0K/JIA/10B € NPe3eHTanuen
1 kypce

ITonmynspHbIE MECTa OTABIXA

HanmonanbHble 0COOEHHOCTH M KYJIbTYpa CTpaH U3y4yaeMoro s3blKa
HeoOsrynbie X0001 Mupa

CeMmeiiHbIe IEHHOCTH B Pa3HbBIX CTPAaHAX

-

2 Kypc
5. Kyxuu mupa
6. [lomymnspuzarus 310pOBOro odpasa KU3HH
7. IIpo6GyieMbl OKpy>Karolero Mupa
8. PaznoBugnoctu CMU
9. BiustHuE TeXHOIOTHiA
10. Cuctema obpazoBanusi B Poccuu u 3a pyoesxom
11. CaMblie BOCTpeOOBaHHBIE IPODHECCHH B MUPE
12. @punancepcTBO Kak HOBask (hopMa TPYAOBOM 3aHATOCTU

HNHCcTpyKIUA 110 BHINOJHEHHIO

CryeHT rOTOBUT 2 JIOKJIaJla B T€YEHHWH Kypca. 3a 2 JOKJIaJa CTYAEHT MOXKET MaKCHUMaJIbHO
HaOpath 20 6amioB. MeTouveckue peKOMEHIAINH TT0 HAMMCAHUIO U TpeOOBaHUs K 0(hopMIIEHUIO
COZIEpKATCS B MIPUIIOKEHNH 2

Kpurtepun ouennBanus:
MaxkcuManbHOE KOJIMYECTBO OayioB 3a 2 pokiaaa — 20 6anos.
Kaxxapiit joknaz ¢ mpe3eHTalnuen oleHUBaeTCs Mo CIASAYIOUUM KPUTEPUSIM

— cryaeHTty BwicTaBisiercs 10-8 GaitoB, eciy M3I0KEHHBIN MaTepuall (paKTUYECKUA BEPEH,
IPUCYTCTBYET HAIMYME TTTyOOKMX UCUEPIIBIBAIOIINX 3HAHUH 10 TIOJrOTOBJIEHHOMY BOIIPOCY, B TOM
qrciie oOUIMPHBIC 3HAHUS B LIEJIOM I10 AUCLUIUIMHE; TPAMOTHOE U IOTHYECKH CTPOMHOE M3JT0KEHHE
MaTepuana, HIMPOKOE UCIIOJIb30BAHUE HE TOJBKO OCHOBHOM, HO M IONOJHUTEIBHOM JINTEPATyPHI,
MIPE3EHTallUs MaTepHralla BKIOYAET HE MEHee 7 CIaiIoB, OTPaKAIOIINX OCHOBHBIE IMOJIOKEHUS
JIOKJIaJa;



— CTYJEHTY BbICTaBisgercsi 6-7 OaioB - M3JIOKEHHBIA MaTepuas BEpeH, HaJM4Me MOIHBIX
3HAHUM B OO0BEME NPONICHHOM MpPOrpaMMbl MO MOJATOTOBICHHOMY BOMNPOCY; TPAaMOTHOE U
JIOTHYECKU CTPOIHOE M3JI0KEHHE MaTepHualla, IMHUPOKOe MCIOIb30BaHNE OCHOBHOM JIUTEPATYPHI,
IIpE3CHTALMs MaTepHalia BKIo4YaeT 3-6 ciiaiioB, YaCTUYHO OTPaXKaroIINX MOJ0KEHUS JOKIAAa;

— - CTYJIEHTY BbICTaBJsieTcst 3-5 Oaiia — U3JI0KEHHBIM MaTeprall BEpeH, HATMYNe TBEPIbIX
3HaHUW B 00beMe MPOWUJCHHOW MPOrpaMMbl MO TOATOTOBICHHOMY BOIPOCY; H3JI0KECHUE
MaTepuajia C OTACIbHBIMU OITMOKAaMH, YBEPEHHO HCIPABICHHBIMU HCIOJIb30BAHUE OCHOBHOM
JTUTEpaTyphl, B MPE3CHTALMN Ha CJaiax OTCYTCTBYIOT OCHOBHBIC TMOJOXKEHHS., THMO0 craiiibl
BKJIIOYAIOT MOJIHOCTHIO BECh JIOKIAT;

— - ctyneHty BeictaBisercs 0-2 Gamia — paboTa He CBsi3aHa ¢ BRIOpAHHOM TEMOM, HAIMUYKE
rpyObIX OMMOOK, HETOHMMAHKE CYIIHOCTH U3JIaraéMoro BOIPOCa, MPE3EHTAIUS OTCYTCTBYET.

3. MeToauyecKkue MaTepuaJibl, ONpeaesonme npoueaypbl OleHNBAHUA 3HAHUA, YMEHUId,
HABBIKOB U (MJIH) ONBITA 1eATeIbHOCTH, XapAKTEPU3YIOIIHNX 3TaNbl (H)OPMHUPOBAHUSA
KOMIIeTeHI Ui

[Ipouenypsl oneHMBaHUS BKIIOYAKOT B c€0sl TEKYLIUI KOHTPOJb U HPOMEXYTOUHYIO
aTTeCTaIuIo.

Tekymmuii KOHTPOJIb YCIIEBAEMOCTH TMPOBOAUTCS C MCIOJb30BAaHUEM OIICHOYHBIX
CPEIICTB, MPEJCTABICHHBIX B I.2 JAHHOTO MPUIOXKEHUS. Pe3ynbTraThl TEKyIIero KOHTPOJIS
JOBOJATCA 010 CBCACHUA CTYACHTOB 10 HpOMe)KYTOqHOﬁ arrecranuu.

IIpome:xyTOUHAS aTTeCTALMs IPOBOJUTCS B popMe 3aueTa U dK3aMeHa.

3ayeT mpOBOIUTCS MO PACTIMCAHUIO TPOMEKYTOUHOM aTTeCTAIlK B yCTHOU (hopMe B BUTIE
cobecenoBanus. [IpoBepka OTBETOB U OOBSIBICHHE PE3YJIHTATOB MPOU3BOJUTCS B JIEHH 3aueTa.
PGSYJII)TH.TBI aTTeCTAllMN 3aHOCATCA B BCJOMOCTb M 3aYCTHYIO KHMIKKY CTYJACHTA. CTYIICHTI)I, HEC
MIPOLIEIIINE MPOMEKYTOUHYIO aTTECTAlMIO MO TpadUuKy MPOMEXKYTOUHOM aTTECTAlUU, TOJKHBI
JIMKBUAUPOBATH 3aJ0JIPKCHHOCTD B YCTAHOBJICHHOM IMOPSJIKE.

DK3aMeH MPOBOAMTCA IO PACIHCAHUIO TMPOMEKYTOYHOW aTTeCTallMd B YCTHOM U
nucbMeHHOU (opme. KonmuecTBo BOMPOCOB B dK3aMEHAallMOHHOM 3ananuu — 2. IlpoBepka
OTBETOB U OOBSIBICHHUE PE3YJIbTATOB MPOU3ZBOJUTCS B JIEHb dk3aMeHa. Pe3ysibTarhl arTecTanuu
3aHOCATCA B BC€AOMOCTb W 3aUCTHYKO KHHWXXKY CTyIACHTA. CTYZICHTI)I, HC TIpomeamue
MPOMEXKYTOUHYIO  aTTecTalio 1Mo rpaduKy MPOMEKYTOUHON  aTTeCTallH, JOJKHBI
JIMKBUAUPOBATH 3aJ0JIPKCHHOCTD B YCTAHOBJICHHOM IMOPSJIKE.



IIpnioxenne 2
METOIUYECKHUE YKA3AHUA 110 OCBOEHUIO JUCHHUITJINHBI

Y4eOHBIM MJIaHOM NPEyCMOTPEHBI CIEAYIOINE BUIbI 3aHATHI:

- IPAKTUYECKUE 3AHITHS.

B xozie npakTu4ecKkux 3aHATUI yriayOJsSIOTCS U 3aKPEIUISIOTCS 3HaHUS CTYJICHTOB 10
PsIy BOIIPOCOB, PAa3BUBAKOTCS HABBIKH YCTHOM M MUCBbMEHHOM peYr HA MHOCTPAHHOM SI3BIKE.

[Ipy mOAroTOBKE K NPAKTUYECKUM 3aHATHUAM KaXKIbI CTYICHT JIOJIKCH:

— U3y4YUTh PEKOMEH/IOBAaHHYIO YUE€OHYIO TUTEPaATYpYy;

— IIOATOTOBUTH OTBETHI HA BCE BOIIPOCHI 110 U3y4aeMOM TEME.

B nponecce noAroToBKM K MPaKTUYECKUM 3aHITHUAM CTYAEHTBI MOTYT BOCITOJIB30BaThCS
KOHCYJIbTAl[USIMU IIPENIO1aBaTEIA.

Bonpocel, He paccMOTpeHHbIE HAa MPAKTUUECKHUX 3aHATHUSAX, AOJKHBI OBITh HM3Yy4EHbI
CTYICHTAaMH B XOJI€ CaMOCTOSTEIbHOH palboTbl. KOHTpOdb camMOCTOATENbHOW paboOThI
CTYJIEHTOB OCYILECTBIIIETCS B XOJE 3aHATHM METOJOM YCTHOTO ONpOCa WM IOCPEICTBOM
TecTUpoBaHUs. B Xome caMocTosTeNbHON paboThl KaXIbld CTYAEHT 00s3aH NPOYUTATh
JUTEpPATYpy IO  HU3y4aeMOM  TeMe, BBIIACATH OIPEACIICHUs OCHOBHBIX IIOHATHN;
3aKOHCIIEKTUPOBAaTh OCHOBHOE COJCP’KaHMUE; BBIIUCATh KIFOYEBBIC CJIOBA; BBIIIOJIHUTD
3a/IaHUSI-OPUEHTUPBI B IPOLIECCE YTEHUS PEKOMEHJyEMOI0 Marepuasna, MPOAHAIN3UPOBATH
NPE3CHTAIlMOHHBII MaTepuall, OCYIIeCTBUTh OOOOIIEHHE, CPAaBHUTh C paHee H3yUYCHHBIM
MaTepHaoM, BBIIEIUTH HOBOE.

Jl1st IOATOTOBKM K 3aHATHUSM, TEKYIIEMY KOHTPOJIO U IPOMEXKYTOUYHOM aTTeCTalluU
CTYJI€HTBl ~MOTYT  BOCIIOJIb30BaThCsl 3JIEKTPOHHO-OMOIMOTEUHBIMH CUCTEMaMH. Takxke
oOyuvaromuecss MOTYT B35ATh Ha JOM HEOOXOAMMYIO JIHMTEpaTypy Ha aOOHEeMEHTE
YHUBEPCUTETCKOI OMOINOTEKN WIIM BOCTIOIb30BATHCS YUNTAIBHBIMU 3a1aMU

MeToandecKue YKazaHud MO MOAroTOBKE JOKJIaaa € npe3eHTauneﬁ

Opnoi W3 (OpM CaMOCTOSITEITFHOW JICATEILHOCTH CTYJICHTA SIBIIICTCS HAIMCAHUE
JOKJIaI0B. BBIMOTHEHHE TakuX BHUIOB paboOT crmocoOCTByeT (HOPMHPOBAHHUIO y CTYIEHTA
HABBIKOB CaMOCTOSTEIBHOW HAYYHOW JESTEIHHOCTH, IOBBIMICHUIO €r0 TEOPETUYCCKOW U
npohecCHOHANBFHOM MOATOTOBKH, JTy4IlIeMy YCBOSHHIO Y4eOHOTO MaTepuana.

TeMmbl JTOKITAJIOB OMPEICIISIIOTCS TPEIoJIaBaTelieM B COOTBETCTBHH C TPOTPaAMMOM
TUCTUIITMHBL. KOHKpeTH3aIus TeMbl MOXKET ObITh C/Ie/IaHa CTYJIEHTOM CaMOCTOSITENBLHO.

CrnemyeT akICHTHPOBATh BHUMAaHWE CTYACHTOB Ha TOM, 4YTO (OPMYJIMPOBKA TEMBI
(Ha3BaHUs1) pabOTHI JOHKHA OBITH:

— sICHOM 1o opMme (He collepkaTh HEYJ000UUTAeMBIX U (Ppa3 JBOIHOTO TOJKOBAHUS);

— COJepKaTh KIIIOUEBBIE CJIOBA, KOTOPBIE PENPE3CHTHPYIOT HCCIIEAOBATEIBCKYIO
pabory;

— OBITh KOHKPETHOH (HE CO/IePKaTh HEOMPEACIECHHBIX CIIOB «HEKOTOPHIE», «OCOOBIe» H
T.1.);

— cozepkathb B cebe NeHCTBUTENbHYIO 3a71a4y;

— OBITh KOMIIAKTHOM.

BreibpaB Temy, HE0OXOQUMO TMOAOOpaTh COOTBETCTBYIOIIUN HH(OPMAIMOHHBIH,
CTAaTHCTUYECKUN MaTepuall W TPOBECTH €ro TNpeaBapuTenbHbId aHamm3. K Hambonee
JOCTYIMHBIM HMCTOYHHMKAM JIUTEPATyphl OTHOCITCS (DOHABI OMOMMOTEKH, a TaK e MOTYT
HCTIOJTb30BAThLCS AJIEKTPOHHBIC HCTOYHUKY HH(popMarmu (B ToM duciie U MIHTepHeT).

BaxxupiM TpeOoBaHHEM, NPEIBSABISEMBbIM K HAMHCAHUIO JOKJIAJOB Ha aHTIUIICKOM
SI3BIKE, SIBJSICTCS TPAMOTHOCTbD, CTHIIMCTHYECKAs aJIeKBATHOCTD, COACPKATEILHOCTD (TIOTHOTA
OTPaKEHUS U PACKPBITHS TEMBI).



Joxnaa JoyKeH BKIIOYATh TAaKOM 3JIEMEHT KaK BBIBOJIbI, MOJYYEHHBIE CTYJCHTOM B
pe3ynbTaTe padoThl ¢ UICTOYHUKAMU HH(GOpMaIUH.

Jlokazpl MpesCTaBIsAIOTCS CTPOro B OINpeneieHHoe IpaduKoM ydeOHOro mpoliecca
BpPEMS U MX BBITIOJIHEHUE SABJISETCS 00513aTEIbHBIM YCIOBUEM IS IOMTyCKa K IPOMEXKYTOUHOMY
KOHTPOJIIO.

[Ipe3enTanus mpencTaBaseT co0oi MyOIMYHOE BRICTYIUICHHE HA MHOCTPAHHOM SI3bIKE,
OPUEHTHUPOBAHHOE Ha O3HAKOMJIEHHE, YOeXIeHHE CIylaTeled Mo OIpeleleHHOW TeMe-
npobiieme. O0ecrieunBaeT BU3yalbHO-KOMMYHUKATUBHYIO MOJIZIEPKKY YCTHOTO BBICTYIUICHHUS,
CHOCOOCTBYET €ro A3PPEKTUBHOCTH U Pe3yJIbTATUBHOCTH.

KauecTBeHHast mpe3eHTas 3aBUCUT OT CJIETYIOIINX TapaMeTPOB:

— MOCTAHOBKHU TEMBI, IIEJIU U TJIaHA BBICTYIUICHUS;

— ompezeNieHus: IPOAOIKUTEIBLHOCTH MPECTaBICHUSI MaTeprana;

— yueTa 0cOOEHHOCTEH ayTUTOPUH, aIPECHOCTH MaTepUaa;

— HHTEPAaKTUBHBIX JIEHCTBUI BBICTYNAIOIIETO (BKIIOUEHHE B 00CYXKIEHNE
cllyliaresnen);

— MaHepbl MPEICTABICHHUS INPE3ECHTALUU: COONIOJICHHE 3PUTEIBHOTO KOHTAKTa C
ayJIUTOpHUEH, BBIPA3UTENbHOCTb, KECTUKYJIISIUS, TEOIBHKEHUS;

— HaJIMYUs WLTIOCTpaUUid (He meperpysKarolux n300paxaemMoe Ha KpaHe), KIIFOUeBbIX
CJIOB,

— HYKHOTO MOJ00pa LIBETOBOM raMMBbl;

— HCHOJIB30BaHUS YKa3KH.

[IpenogaBaTens AOTKEH PEKOMEHI0BATh CTYI€HTaM

— HE YUTaTh HAIIMCAHHOE Ha IKPAHE;

— 00s13aTeabHO HEOTHOKPATHO OCYIIECTBUTH MPEICTABICHNUE IPE3CHTALIUN JOMA;

— TPeayCMOTpeTh MPOOJEMHBIE, CIOXKHBIE I TMOHUMaHUS (parMeHThl W
MIPOKOMMEHTHPOBATH HX;

— TpeaBUACTh BO3MOXKHBIE BOIPOCHI, KOTOPbIE MOTYT OBITh 3aJaHbl MO XOAY U B
pe3ysbTaTe NpeabsBICHUS TPE3ECHTALIUH.
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